Confessions of a Job Seeker

We recently surveyed over 1,100 job seekers in entry-
level, intermediate, or middle-management to see
how they felt about various phases of a job search

from the initial search to landing their dream job.

Here’s what they had to say:

Most job seekers look for a job on Indeed,
through friends/colleague referrals, LinkedIn,
Google, or In-store applications.

Indeed 61.53%
Craigslist 18.80%
Monster 19.93%
Linkedin 41.69%
Facebook 20.37%
Glassdoor 20.71%
Google 29.59% —
In-store Application 24.54%
Help wanted sign 19.67%
Referrals 45.60%

Job seekers typically apply to 2-3 jobs
at a time, across various industries.

78.3 55+

2-3 jobs at a time 4 or more at a time same industry various industries

Attributes they most value in a job description
are location, hourly rate, and job duties.

Location G 37,
HoUrly rate
potential earnings 25%
Tasks/duties NS 19,
Hours/schedule IIEEGEGED 8%

Benefits D 5.5

Culture

Working
with friends

The #1thing they wish job descriptions listed:

[ Salary Range }

“I believe it should not be taboo to discuss salary early
on. After all, this is why we work first and foremost.”

- Fountain Job Seeker Survey, Job Seeker #254

When they land an interview they prefer
to be notified via phone.

52.3%

prefer a phone call to let them know they’ve made it to the interview stage

32.6%

prefer an email to let them know they have an interview

10.9%

/ prefer SMS/Text

4.1%

prefer Facebook Messenger or LinkedIn Inmail

When it comes to interviewing, most job
seekers don’t mind video interviewing.

17

asynchronous
(pre-recorded)

21

no preference

62
/ synchronou:

(LIVE)

Most job seekers have a resume, but what
they really want you to know is that they
are more than their resume.

Honest “Lack of experience
Reliable doesn’t equal lack

Dependable of ability.”

Transferable skill sets - Fountain Job Seeker
Fast learner Experienced Survey, Job Seeker #545

fOUthin ‘ High-volume hiring for the hourly workforce




